Sample for student  (Eugene) who did not complete NPESC online transition survey:

Section 1 Future Planning:

Eugene and his parents want him to learn as many independent living skills as he is able. He needs to develop behaviors that will make him a more cooperative peer/friend, employee and member of a household. He and his parents currently plan to have him remain in school until the day before he turns age 22 (5/1/18) on April 30, 2018.  He needs to complete the OEDI (Ohio Eligibility Determination Instrument) once he turns 16 years old. The OEDI will determine his eligibility for adult services through the county board of DD.

After he exits public school he will receive adult services from the county board of developmental disabilities.  Once he is out of school he and his parents would like his day to consist of a combination of supported community employment/training, recreational activities, and possibly sheltered employment/training.

Section 4 AATA:

Eugene has completed the Children's Ohio Eligibility Determination Instrument (COEDI)  and was determined to be eligible for county board of developmental disabilities services.

Mrs. Tunsten completed the Ohio Employability Skills Assessment (OESA) on Eugene on 10/25/11. The results indicate that Eugene usually demonstrates good personal grooming and hygiene, he usually dresses appropriately, he usually has good attendance and punctuality at school, he usually uses materials/tools correctly and returns them to their proper area, he usually recognizes when he has completed a task correctly and responds well to rewards.  These are all characteristics of successful employees.

The same OESA rated Eugene as either rarely or never doing the following:  traveling independently around school or the community, demonstrating correct safety procedures in simulated emergency situations, completing work on time without prompts from adults, working at an acceptable speed for a given task, adapting to being given additional tasks, coming up with reasonable solutions when presented with a problem, examining work for errors before submitting it, and making corrections himself even after errors have been identified for him. 

Eugene will need to possess these skills/abilities in order to be a successfully employed young man.

Eugene participates in a community training site at Walgreen's one time monthly. He is able to complete 3-4 step tasks. He prices candy products and straightens greeting cards. He has a paraprofessional with him at all times at the community site. At in-school jobsites he cleans tables in the cafeteria. He also has completed document shredding tasks.  Young adults who are successful employees are able to work without constant adult supervision and prompting.

Staff have observed Eugene during the first 9 weeks of this school year and have seen very inconsistent behavior in the classroom and on the job training site. Many days Eugene demonstrates behaviors that would be expected of a good employee, and other days he may display behavior that may be cause for termination or even arrest if he would display this same behavior on the job or in any community setting. These negative behaviors include: biting himself or other students, locking himself in the bathroom, attempting to stab staff and peers with a pencil. Also when he refuses to complete a task staff rewards him with break-time. Most of the time this works. Sometimes staff has to use CPI techniques to control physical behaviors.

Eugene's parents said on October 31, 2011 they support his post-secondary plan of supported or sheltered employment. 

The results of these Age Appropriate Transition Assessments provide evidence that Eugene's post secondary goal may be attainable/appropriate if he continues to work on the areas of weakness described above.
NOTE TO MY TEACHERS:  In the case of this young man, the teacher did not complete the NPESC online transition survey, she just did the OESA. For students who will give reliable answers on the online survey, you can use the info from the survey in addition to using the OESA and on-the job observational data to build this section of the IEP. 
