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North Point  

Educational Service Center

Benefits for regular part-time employees:

· Sick leave pro-rated according to the amount of hours actually worked

· Pro-rated Personal Days (based on # of hours actually worked)

Benefits for regular full-time employees:

· Comprehensive Health Insurance

Current rate paid by employees per month for single:

$60.32
Current rate paid by employees per month for family:

$135.72
$500/$1,000 deductible per year


Plan pays 80% after deductible is met for covered expenses


$1,000/$2,000 maximum out-of-pocket


Preferred Provider Option (pays 90% for covered expenses)

Retail prescription drug available with $10.00/$25.00 per prescription deductible

Mail order prescription drug available with $20.00/$50.00 per prescription deductible

· Insurance rebate for not electing health insurance

      $110.00 per month (paid the last pay in June/December)

· Dental Insurance

Current rate paid by employees per month for single/family
$9.05
· Board paid Cafeteria 125 plan

$1,200 for employees eligible for family coverage

$720 for employees eligible for single coverage

· $45,000 Board paid term life insurance (2 X annual salary for administrative employees)

· Tuition reimbursement of up to $1,500 per year

· Board paid retirement of 14% into either School Employees Retirement System or State Teachers Retirement System

· 1.25 days sick leave per month-15 days per year (can accumulate up to 20 days more than contracted amount of days)

· 3 Personal Days

· Current IRS rate per mile for allowable travel

