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TRANSITION FROM CERTIFICATION TO LICENSURE

September 1, 1998 September 1, 2002 September 1, 2003 September 1, 2006
Key Dates ——3» Effective date of ———3»  Last date 4-year —_— Last date permanent ———3» Last date 8-year

new standards provisional certificates certificates will be issued professional certificates

issued or renewed will be renewed

If you hold a 4-year

provisional certificate

OR Transition to the 5-year .

If you hold an 8_ye ar license when that certifi- Continue on a 5-year

P cate expires by meeting <~ license renewal cycle for

professional certificate the rest of your career.

issued September 2, 1998
or later, you must...

the new license renewal
requirements.

Renew once after Transition to the 5-year
September 1, 1998, under license when that
the 1987 standards, until ————3 certificate expires by

If you hold an 8-year

Continue on a 5-year
professional certificate

——» renewal cycle for the rest

60/9 ‘A3

issued on or before
September 1, 1998,
you can...

If you hold a

permanent certificate, —

you can...

September 2, 2006.

Upgrade to a permanent
certificate under the
1987 standards until
September 1, 2003.

Continue working under
the permanent certificate
the rest of your career.

meeting the new license
renewal requirements.

Then work under the
permanent certificate for
the rest of your career.

of your career.

Note: The requirement of a master’s degree or thirty semester hours shall pertain to any individual who is admitted to a licensure program at an approved college or uni-

versity after July 1, 1998, and to any individual who is admitted to a licensure program prior to January 1, 1998, and who completes said program after July 1, 2002.
Any individual who received a four-year provisional teaching certificate as their initial Ohio credential is exempt from the master’s degree requirement.
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Alignment of 8-Year Certificate

: to a 5-Year License
??B
0
Q
«Q
Renew 5-year
MATH License
by taking
6 semester
hours in
1 Fall 2007
3
2
g
D

5-Year License

- MATH
- _S-PECIAL ED To renew in 2015,
on Date 6 the original issue

date of 8/24/10
remains the key
date for CEU/

eligibility
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Aligning Licenses to Reduce Fees for Multiple License Holders

Example provided to demonstrate the most cost-effective method to renew multiple educator licenses.

Scenario 1

Cost if Jane Doe renews each of her licenses separately as they expire:

5-Year Professional License-Elementary Principal ) $200 plus BCII/FBI fee
Valid 2003-2008 New license valid 2008-2013
8-Year Professional Certificate-Education of Handicapped (K-12) > $200 plus BCII/FBI fee
Valid 2001-2009 New license valid 2009-2014
8-Year Professional Certificate-Elementary (1-8) . $200 plus BCII/FBI fee
Valid 2002-2010 New license valid 2010-2015
5-Year Professional License-Assistant Superintendent — $200 plus BCII/FBI fee

Valid 2006-2011 New license valid 2011-2016

TOTAL: $80O0 in licensure fees plus cost of 4 BCII/FBI fingerprints

-OR-

Scenario 2

Cost if Jane Doe renews her multiple licenses using alignment option as they expire:

5-Year Professional License-Elementary Principal i $200 plus BCII/FBI fee
Valid 2003-2008 New license valid 2008-2013

8-Year Professional Certificate-Education of Handicapped (K-12) ; $ 20 (aligned to 2008 license) )
Valid 2001-2009 New license valid 2008-2013

8-Year Professional Certificate-Elementary (1-8) $ 20 (aligned to 2008 license)

Valid 2002-2010 New license valid 2008-2013
5-Year Professional License-Assistant Superintendent i $ 20 (aligned to 2008 license)
Valid 2006-2011 New license valid 2008-2013

TOTAL: $260 in licensure fees plus cost of 1 BCII/FBI fingerprint

Under scenario 2, all of Ms. Doe’s licenses will be renewable at the same time in 2013, and every five
years thereafter, requiring only one application, one $260 licensure fee and one BCIl and FBI fingerprint.

Scenario 2 provides substantial cost savings to the multiple license holder.

Go to www.ode.state.oh.us search for keywords alignment option

Information courtesy of Ohio Department of Education, Office of Educator Licensure
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[ ] Understanding and Using the Standards

The Ohio Standards for the Teaching Profession define the expectations for Ohio’s teachers based on what is known about the traits and skills of
effective teachers. The big ideas emphasized in the standards are:

Standard 1 — Students: Effective teachers understand student learning and development, and respect the diverse students that they teach.

Standard 2 — Content: Effective teachers have a deep understanding of the content they teach.

Standard 3 — Assessment: Effective teachers understand and use varied assessments to evaluate student learning and inform instruction.

Standard 4 — Instruction: Effective teachers plan and deliver instruction that is tailored to the needs of each student.

Standard 5 — Learning Environment: Effective teachers create safe, supportive and respectful learning environments.

Standard 6 — Collaboration and Communication: Effective teachers collaborate and communicate with students, parents, other educators,
administrators and community members to support student learning.

Standard 7 — Professional Responsibility and Growth: Effective teachers understand that professional development is a continuous process

for which they are responsible.

How These Standards Affect Teachers

The Ohio Standards for the Teaching Profession have not immediately changed the process of licensure; that process remains the same. The standards,
however, inform initial licensure as institutions of higher education realign their programs and requirements to the standards, and entry year programs
are analyzed to ensure that they adequately reflect the rigor of the standards. The Teacher Education and Licensure Standards reference the Ohio Stan-
dards for the Teaching Profession for more detailed descriptions of performance indicators in performance-based licensure for teachers and principals.

The Local Professional Development Committees (LPDCs) across the state continue to make decisions about licensure renewal. Teachers will continue
to determine and set their own professional goals, using the process outlined in this document as guidance. 7be Standards for Ohio Educators and Orga-
nizing for High Quality Professional Development serve as guides for teachers in considering their professional growth across a developmental continuum
from Proficient to Accomplished to Distinguished.
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Understanding and Using the Standards [ ]

Senate Bill 2 directed the Educator Standards Board to define a “master teacher” in a manner to be used uniformly by all districts and to adopt multiple,
equal-weighted criteria to use in determining whether a person is a master teacher. It also requires districts to report the number of master teachers
employed in a district in the Education Management Information System (EMIS), and requires the Ohio Department of Education to include the number
of master teachers employed by each district on the district and building local report cards.

A master teacher demonstrates excellence inside and outside the classroom through consistent leadership and focused collaboration to maximize student
learning. A master teacher strives for distinguished teaching and continued professional growth as specified by the Ohio Standards for the Teaching Profes-
sion.

To be designated as a Master Teacher in Ohio, eligible educators must clearly demonstrate each of the following criteria:
A. Consistent Leadership
B. Focused Collaboration
C. Distinguished Teaching — Focus on Students and Environment
D. Distinguished Teaching — Focus on Content, Instruction and Assessment
E. Continued Professional Growth

Several criteria are of particular interest to both LPDCs and individual educators preparing their IPDPs.

For example, serving as the chair of the LPDC may demonstrate (A) Consistent Leadership, or participation as a member of the LPDC or working with the
LPDC to develop an IPDP may in part qualify under (B) Focused Collaboration.

Additionally, Criterion E specifies

Master Teachers engage in continuous professional development and reflection. They use multiple resources to shape the focus and goals of their profes-
sional development including student learning, assessment data, researched best practices and school and district goals. They evaluate their personal growth,
understanding and application of knowledge and develop an appropriate professional plan.

The Local Professional Development Committee, as the group charged with evaluating educators’ IPDPs, may be called upon to assist educators with this
portion of the application by providing them professional development documentation that may be a part of the LPDC's files.
Candidates must provide labeled and referenced evidence to support their response to the item, below.

Describe your professional growth activities from the last three to five years.
Within your narrative, address the following:
* How you analyze your professional knowledge, strengths and weaknesses to develop targeted goals for professional growth
* How your professional development is linked to daily practice and student achievement data
* How your professional development integrates relevant and current best practices
* How your professional development has had an impact on student learning

09



[ ] Understanding and Using the Standards

Using the Standards for the Teaching Profession for Self-Assessment
Ohio’s Standards for the Teaching Profession were not written as evaluation instruments. They can and should, however, be used for self-assessment and
to identify areas for growth and further professional development.

Teacher Self-Assessment Tool: Standards-Based Guiding Questions

One way to consider your strengths and weaknesses as a teacher is to respond to focused, guiding questions related to effective instructional practices.
Any questions to which you respond at levels 1, 2 or 3 may be areas for growth. Remember that this tool is confidential — it is not intended as an external
tool for evaluation. This is an opportunity to be personal and honest in your assessment for self-improvement. You may wish to do this activity with a
trusted peer or colleague to allow for additional discussion and reflection.

Standard 1: Students

Teachers understand student learning and development, and respect the diversity of the students they teach.

ESSENTIAL QUESTION: Do you understand your students’ backgrounds and learning styles and needs, and expect that all of your students can achieve?
Consider each of the statements below. Choose the response that most accurately represents your performance.

I understand how students learn and I know the developmental characteristics of 1 2 3 4 5
different age groups of students. Never Rarely ~ Sometimes Frequently — Always
I use my knowledge of what students know and are able to do to meet the needs of all 1 5 3 4 5
of my students. Never Rarely ~ Sometimes Frequently — Always
, , , , 1 2 3 4 5
I expect that all students will achieve to their full potential. Never Rarely ~ Sometimes Frequently — Always
I demonstrate respect for my students” diverse cultures, language skills and experiences. Nelver Ra%ely Som 63t imes Frcqéently Alv?rays
[ assist in the appropriate identification, instruction and intervention for gifted 1 2 3 4 5

students, students with disabilities and at-risk students. Never Rarely ~ Sometimes Frequently — Always




Understanding and Using the Standards B

Standard 2: Content
Teachers know and understand the content area for which they have instructional responsibility.

ESSENTIAL QUESTION: Do you have a deep understanding of the content you teach?

Consider each of the statements below. Choose the response that most accurately represents your performance.

I use my knowledge of content-specific concepts, assumptions and skills to plan 1
effective instruction. Never

I use my knowledge of content-specific instructional strategies to effectively teach the 1
central concepts and skills of my discipline. Never

I understand and use the Ohio academic content standards. 1
Never

I connect my discipline with other content areas to plan and deliver effective instruction. N 1
ever

I connect content to relevant life experiences and career opportunities. 1
Never

Standard 3: Assessment

2
Rarely

2
Rarely
2
Rarely
2
Rarely

2
Rarely

Teachers understand and use varied assessments to inform instruction, evaluate and ensure student learning.

ESSENTIAL QUESTION: Do you understand and effectively use varied assessments?

Consider each of the statements below. Choose the response that most accurately represents your performance.

I understand varied types of assessments, their purposes and the data they generate. Nelver
I select, develop and use a variety of diagnostic, formative and summative assessments. Nelver
[ analyze data to monitor students progress and learning, and to plan, 1

differentiate and modify instruction. Never
I collaborate and communicate student progress with students, parents and colleagues. Nelver
[ involve learners in self-assessment and goal setting to address gaps between performance Nelver

and potential.

2
Rarely

2
Rarely
2
Rarely

2
Rarely

2
Rarely

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

4
Frequently

4
Frequently
4
Frequently
4
Frequently

4
Frequently

4
Frequently
4
Frequently
4
Frequently
4
Frequently

4
Frequently

5
Always

Always
Always
Always

Always

Always
Always
Always
Always

Always
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[ ] Understanding and Using the Standards

Standard 4: Instruction

Teachers plan and deliver effective instruction that advances the learning of each individual student.
ESSENTIAL QUESTION: Do you plan and deliver effective instruction that advances the learning of each individual student?

Consider each of the statements below. Choose the response that most accurately represents your performance.

I align my instructional goals and activities with school and district priorities and with
Ohio’s academic content standards.

I use information about students’ learning and performance to plan and deliver
instruction designed to close the achievement gap.

I communicate clear learning goals and link learning activities to those goals.

I apply my knowledge of how students think and learn to my planning and instruction.

I differentiate instruction to meet the needs of all students, including gifted students,
students with disabilities and at-risk students.

I create and select activities that are designed to help students become independent
learners and complex problem-solvers.

I use resources effectively, including technology, to enhance student learning.

Standard 5: Learning Environment

1
Never

1
Never

1
Never

1
Never

1
Never

1
Never

1
Never

2
Rarely

2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely

2
Rarely

Teachers create learning environments that promote high levels of learning and achievement for all students.
ESSENTIAL QUESTION: Have you created a learning environment that promotes learning and high achievement?

Consider each of the statements below. Choose the response that most accurately represents your performance.

[ treat all students fairly and I have established a classroom environment that is
respectful, supportive and caring.

I have created a classroom environment that is physically and emotionally safe.

I motivate my students to work productively and take responsibility for their own
learning.
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1
Never

1
Never

1
Never

2
Rarely

2
Rarely

2
Rarely

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

4
Frequently

4
Frequently
4
Frequently
Frequently
4
Frequently
4
Frequently

4
Frequently

4
Frequently
Frequently

4
Frequently

5
Always

Always
Always
Always
Always
Always

Always

Always
Always

Always



Understanding and Using the Standards B

I create learning situations in which students work independently, collaboratively 1 2 4 5
and/or as a whole class. Never Rarely ~ Sometimes Frequently — Always
I maintain an environment that is conducive to learning for all students. Nelver Ra%ely Som est s Freqéently Al v?rays

Standard 6: Collaboration and Communication
Teachers collaborate and communicate with other educators, administrators, parents and the community to support student learning.
ESSENTIAL QUESTION: Do you collaborate and communicate effectively with your colleagues, administrators, parents and the community?

Consider each of the statements below. Choose the response that most accurately represents your performance.

I . learly and effectivel 1 2 3 4 5
communicate clearly and effectively. Never Rarely  Sometimes Frequently — Always
I share responsibility with parents and caregivers to support student learning, 1 2 3 4 5
emotional and physical development and mental health. Never Rarely ~ Sometimes Frequently — Always
I collaborate effectively with other teachers, administrators and school district staff. Never Rarely  [Somerimes [tenent' M
I collaborate effectively with the local community and community agencies, when 1 2 3 4 5
appropriate, to promote student learning. Never Rarely ~ Sometimes Frequently — Always

Standard 7: Professional Responsibility and Growth
Teachers assume responsibility for professional growth, performance, and involvement as an individual and as a member of a learning community.
ESSENTIAL QUESTION: Do you assume responsibility for your professional performance and development?

Consider each of the statements below. Choose the response that most accurately represents your performance.

I understand, uphold and follow professional ethics, policies and legal codes of 1 2 3 4 5
professional conduct. Never Rarely ~ Sometimes Frequently — Always
I take responsibility for engaging in continuous, purposeful professional development. Nclvcr Ra%ely Som c3t T Freqéently Al vgays
I seek opportunities to impact the quality of my teaching, make school improvements 1 2 3 4 5
and increase student achievement. Never Rarely ~ Sometimes Frequently — Always

13
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[ ] Understanding and Using the Standards

Principal Self-Assessment Tool: Standards-Based Guiding Questions

One way to consider your strengths and weaknesses as a principal is to respond to focused, guiding questions related to effective instructional practices.
Any questions to which you respond at levels 1, 2 or 3 may be areas for growth. Remember that this tool is confidential — it is not intended as an external
tool for evaluation. This is an opportunity to be personal and honest in your assessment for self-improvement. You may wish to do this activity with a

trusted peer or colleague to allow for additional discussion and reflection.

Standard 1:

Principals help create a shared vision and clear goals for their schools and ensure continuous progress toward achieving the goals.

ESSENTIAL QUESTION: Do you lead the change process for continuous improvement?

Consider each of the statements below. Choose the response that most accurately represents your performance.

I identify and include stakeholders in the process of developing a shared vision. 1
Never

. . 1
[ implement a process for the development of a shared vision. Never
I remain focused on the vision through difficulties, setbacks and failures. Nelver
I identify goal areas that promote high levels of achievement for all students and staff. Nel or

v

I focus attention on established goals. 1
Never
I communicate the expectation of high learning and achievement for all students. Nel or

v

I use my knowledge of the Ohio Standards for the Teaching Profession to support 1
teachers’ professional growth. Never

I articulate well-defined beliefs about teaching, schooling and learning in 1
response to the environment and levels of student achievement. Never
I identify changes needed to improve student learning. Nelver
[ engage stakeholders in the change process through effective communication. Nel or

v

I respond to building, district, community and societal changes and issues that 1
affect the instructional needs of students. Never
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2
Rarely

2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely

2
Rarely

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

4
Frequently

4
Frequently
Frequently

4
Frequently

4
Frequently

4
Frequently
Frequently

4
Frequently
Frequently

4
Frequently

4
Frequently

5
Always

Always
Always
Always
Always
Always
Always
Always
Always
Always

Always



Understanding and Using the Standards B

Standard 2:

Principals support the implementation of high-quality standards-based instruction that results in higher levels of achievement for all students.

ESSENTIAL QUESTION: Are you the instructional leader for the school?

Consider each of the statements below. Choose the response that most accurately represents your performance.

I provide teachers with a basic understanding of the academic standards.

I monitor the use of resources aligned to the academic content standards.

I ensure that curriculum, instruction and assessments are aligned with the
academic content standards.

I monitor implementation of academic content standards in curriculum
and instruction.

I monitor the use of various instructional methods and formats to make learning experiences

relevant and responsive to the needs of students with different abilities and from diverse backgrounds.

I make systematic classroom visits and provide feedback on classroom
instruction.

I monitor the identification and instruction of students of diverse abilities, and support
teachers and staff in implementing state and local policies.

I use disaggregated achievement data to determine the performance and needs of
particular students and groups.

I examine school-wide student performance data to determine under- and
over-identification of students in gifted and/or special education.

I understand effective acceleration processes and work with teachers to establish
structures that meet student needs and support state and local policies.

I keep informed about current research and theory on effective curriculum design
and instructional strategies.

I share current research and theory on effective curriculum design and instruction
strategies.

1
Never

1
Never

1

Never

1

Never

1
Never

1
Never

1
Never

1

Never

1
Never

1

Never

1
Never

1

Never

2
Rarely

2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely

2
Rarely

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

4
Frequently

4
Frequently
4
Frequently
4
Frequently
4
Frequently
4
Frequently
4
Frequently
4
Frequently
4
Frequently
4
Frequently
4
Frequently

4
Frequently

Always
Always
Always
Always
Always
Always
Always
Always
Always
Always
Always

Always




[ ] Understanding and Using the Standards

Standard 2:

[ serve as a model for effective teaching.

I model the use of data to inform and make decisions.

I communicate data about student progress to the school community.

I monitor staff knowledge and use of data and the impact of this knowledge on
student achievement.

I participate in professional development to increase teachers” knowledge and skills.

[ facilitate professional development opportunities that support classroom instruction.

I use staff and student data to identify professional development needs.

I provide ongoing opportunities for teachers to reflect on their practice.

Standard 3:

1
Never

Never

Never

Never

Never

Never

Never

Never

2
Rarely

2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely

2
Rarely

Principals allocate resources and manage school operations to ensure a safe and productive learning environment.
ESSENTIAL QUESTION: Do you act to create and ensure a nurturing, safe school environment?
Consider each of the statements below. Choose the response that most accurately represents your performance.

I communicate and reinforce high behavioral standards to staff, students and parents.

I ensure that behavioral policies and procedures are consistently applied from
day-to-day and student-to-student.

I implement routines that ensure safety for all.

1
Never

1
Never

1
Never

2
Rarely

2
Rarely

2
Rarely

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes Frequently

3

Sometimes Frequently

3

Sometimes Frequently

5
Always

5
Always

5
Always

5
Always

5
Always

5
Always

5
Always

5
Always

Frequently
Frequently
Frequently
Frequently
Frequently
Frequently

Frequently

4
Frequently

5
Always

5
Always

5
Always



Understanding and Using the Standards B

Standard 3:
g . .. 1
I use building and district procedures for crisis management. Never
I am accessible to students, staff and parents. 1
Never
[ assess how well the physical, social and cultural environment supports student needs. N 1 .
eve
[ identify available resources to address the physical and mental health needs of 1
the students and staff. Never
[ treat all students, parents and community members with respect. Nelver
I manage the budget to support student and staff learning. Nelver
[ identify an itably all resour ort student and staff learning. 1
dentify and equitably allocate resources to supp g Never
[ effectively use technology to manage school operations. 1
Never
I supervise and evaluate all staff. ;
p : Never
I establish and reinforce rules, guidelines and operational procedures that enable 1
staff to focus on teaching and learning. Never
I give both formal and informal recognition to staff and students for achievement, 1
improvement and effort. Never
I meet my legal, ethical and professional responsibilities with integrity, honesty, 1
fairness and dignity. Never
I implement procedures to comply with local, state and federal mandates. Nelver
I communicate local, state and federal mandates to students, staff and parents. N 1
ever
I ensure that staff, students and parents receive information about legal requirements . 1
ever

and policies.

2
Rarely

2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely

2
Rarely

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

4
Frequently

4
Frequently
Frequently
Frequently

4
Frequently

4
Frequently
Frequently

4
Frequently

4
Frequently

4
Frequently
Frequently

4
Frequently

4
Frequently

4
Frequently

Frequently

5
Always

Always
Always
Always
Always
Always
Always
Always
Always
Always
Always
Always
Always
Always

Always
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[ ] Understanding and Using the Standards

Standard 4:

Principals establish and sustain collaborative learning and shared leadership to promote learning and achievement of all students.

ESSENTIAL QUESTION: Do you share leadership and promote a collaborative learning culture?

Consider each of the statements below. Choose the response that most accurately represents your performance.

I establish and reinforce expectations, roles, norms and responsibilities for
effective working teams.

I develop structures for collaboration among all teachers and other education
support personnel.

I foster positive interpersonal relationships among staff by maintaining open and
effective lines of communication.

I seek input from staff, students, parents and community members.

I share leadership responsibilities with staff.

I serve as a role model for the leadership behaviors I seek to instill in others.

I participate in leadership development activities with staff.

I identify strengths and interests of the building staff in order to identify potential leaders.

1

Never

1
Never

1
Never

1
Never

1
Never

1
Never

1

Never

1
Never

2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely

2
Rarely

2
Rarely

2
Rarely

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

4
Frequently

4
Frequently
4
Frequently
4
Frequently
4
Frequently
4
Frequently
4
Frequently

4
Frequently

5
Always

Always
Always
Always
Always
Always
Always

Always



Understanding and Using the Standards B

Standard 5:

Principals engage parents and community members in the educational process and create an environment where community resources support student

learning, achievement and well being.

ESSENTIAL QUESTION: Do you share leadership and promote a collaborative learning culture?

Consider each of the statements below. Choose the response that most accurately represents your performance.

I represent the school at community functions and advisory groups. 1
Never
I use print and electronic media to inform the community about the school. Nelver
I practice two-way communication with parents about student progress. Nelver
I provide parents and students with relevant information about available school services 1
(instructional, behavioral and psychological) to address student learning needs. Never
I inform the community about the school’s expectations for student learning. Nel o
Vi
I welcome community involvement. 1
Never
I identify and use community-based resources to increase achievement among all 1
students. Never
I model appreciation and respect for the cultures of the school and community and 1
create an environment that supports high achievement levels for all students. Never
I support cooperation by using strategies to remedy instances of intolerance of 1
individuals and groups. Never

2
Rarely

2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely
2
Rarely

2
Rarely

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

3

Sometimes

4
Frequently

Frequently
Frequently
4
Frequently
4
Frequently
4
Frequently
4
Frequently

4
Frequently

4
Frequently

5
Always

Always
Always
Always
Always
Always
Always
Always

Always






